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Abstracts

The objective of this study to study the performance of hospitals that have upgrade
work of risk assessment in hospital at the highest level. Personal factors, Motivation factors, and
Maintenance factors that affect the level of risk assessment of health worker in hospitals. By
studying the results of the audit of the hospital that have upgrade work of risk assessment in
hospital at the highest level of 10 hospitals. Occupational health personnel in hospitals that have
upgrade work of risk assessment in the area of responsibility of the Office of Disease Prevention
and Control 4, Ratchaburi province, from 26 hospitals and 58 respondents were analyzed by
descriptive statistics.

The study summarizes the results of audits. The hospital has been reassessed and are
upgrade to the highest level that better evaluation criteria with the highest performance. The
criteria include the first policy of 10 hospitals (100%) and the sixth disease prevention and health
Promotion of 10 hospitals(100%), the effective operation has good prospects in the major
events. The criteria include the second committees in charge of 9 hospitals(90%), the seventh
occupational health information systems of 8 hospitals(80%) and the third plan or projects of 8
hospitals(80%). For the individual factors. The average age of 46.47 years (SD = 9.06) for a
period of operational health on average 8.95 years (SD = 6.74), most practitioners of
occupational medicine, 31 people (53.4%) are the top factors. Include Achievement,
Recognition, Responsibility, Advancement, Most are moderate, 40 people (69%) and the
maintenance factors the overall performance includes supervision, support internal operations,
external support operations. Most are moderate, 33 people (56.9%). The success of the
operation. Risk assessment of the work of personnel in the hospital from the integration activities
associated healthcare hospital personnel. All quality criteria. The group responsible for the
implementation of occupational health and clearly. With the motivation of workers. And received
cooperation from both inside and outside the agency. Improvement of the operational limitations of

the structure and mission. Along with the motivation of workers to.



