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Abstract

Anantagulnathi Pensri, Wirichai Rungprakai

Bureau of Occupational and Environmental Diseases, Department of Disease Control, Ministry of
Public Health, Thailand
As in Thailand, working population is accounted 56 % of total population. The Ministry

of Public Health reported that this population has been facing with not only occupational
diseases and injuries, but also the NCDs e.g. high cholesterol etc. The Ministry, therefore, has
launched the policy in 2012 to reduce health problems; occupational diseases and injuries,
NCDs, and increase happiness through the Healthy, Safety, and Happy Workplace Project. The
committee from three main departments has set up the criteria for audits, checklist, and
guidelines for workplaces to improve their health, safety, and happiness conditions. This paper
is to elaborate process of development of safety guidelines for the project and describe its

outcomes.

Process of development of the safety guidelines includes; 1) reviews of related safety
regulations; 2)analysis of contents for workplaces safety conditions improvement e.g. 5s,
accident prevention, construction safety, machine and electrical safety, chemical safety, fire
protection, PPE control, emergency plans, work conditions monitoring; 3)Synthesis the contents;
and d)rewriting of new easy understanding guideline for workplaces to follow and improve
safety conditions and prompts for audit by health officers. Workplaces would be informed and
applied on their voluntary basis. Those passed the audit would be awarded the certificates

issued by the Ministry.

Since 2012, there were 1500 workplaces applied to this project. The health problems
among these workplaces were the NCDs e.g. high blood pressure, high cholesterol from 20-60%
through annual health examination. Good safety conditions were found in large enterprises, but
quite poor in small enterprises. The safety guidelines was found useful for large and medium
enterprises to improve their safety conditions, but for the small and local community
enterprises the guidelines was found to be constraints for them and need to be improved for

less rigid safety audit/checklist.
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